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Why educate staff?

Vision
• Healthy transfer culture

• Implementing assisted living technologies

• Common direction and goals

Effect
• Fewer transfer accidents

• Fewer sick days

• More solo tranfers

Method
• Flexibility, quality, simplification and efficiency

• Network

• Involvement of citizens

• Support of the managers

• Qualified education i transfer techniques

• Practice training



How do we educate staff?

• Organizing eduction in assisted living

technology, assisting aids and 

ergonomics/transfer

• All new employees

• Brush up for all employees every 2 years

• Systematic training i practice

• 5.700 employees



Børge

• Level of function

• Assisted living technology

• Assisting aids

• Risk assessment

• Risk management



Anna Carla



Evalution of education – so far!

0,00

1,20

1,20

9,64

37,35

50,60

VED IKKE

HELT UENIG

UENIG

HVERKEN 
ENIG ELLER 

UENIG

ENIG

HELT ENIG

I am satisfied with the course
Totally agree

Agree

Neither nor

Disagree

Totally

disagree

Don’t know

Don’t know



Assisted Living Technology Educational Center



Raizer – assisting aid to mobilize citizens after falling down



Solo transfer – placement in a wheelchair



Turning with two technologies - slide sheets and 

ceiling hoist



Nursing with Carendo



• Maintain self reliant

• Master their own life

• But how? Any ideas?

• And what about the volunteers?

Why educate citizens? 




